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RECONCILIATION BETWEEN WORK AND FAMILY LIFE – Regular module of the Labour Force Survey 

2025 

 

ONE IN FOUR WOMEN HAVE CHANGED THEIR WORK LIFE TO RECONCILE IT WITH FAMILY LIFE 

The 2025 module of the Labour Force Survey on "Reconciliation between work and family life" aimed to assess the 

extent to which work and family responsibilities limit one another, seeking to understand the strategies adopted 

and the constraints experienced by people in their efforts to achieve this balance. 

Among the results obtained, the following stand out: 

• 28.9% of those aged 18 to 74 had care responsibilities for children or grandchildren under the age of 15. 

• 57.3% of those who regularly take care of children under the age of 15 did not use childcare services for 

all their children, mainly because the care was provided by themselves or their spouse (47.6%). 

• 7.1% of those who cared for dependent relatives aged 15 and over, spent 30 or more hours a week 

providing this care (28.0%). 

• 24.2% of the employed women with family care responsibilities stated they had to make some change to 

their work to better balance it with their family life. 

• 39.0% of the employed caregivers reported facing obstacles at work that hindered their ability to balance 

work and family life, the main one being long working hours (11.8%). 

• 76.9% of people aged 18 to 54 who had raised at least one child had taken a break from work by taking 

parental leave. 

• 81.3% of men who took parental leave were absent from work for a maximum of 2 months; 91.5% of 

women who took parental leave interrupted their working life for a minimum of 2 months. 

 

 

1. INTRODUCTION 

The promotion of work-life balance has assumed increasing relevance on the European and national political 

agendas, having been included in the United Nations Sustainable Development Goals, where one of the targets is 

defined as the recognition and valuing of unpaid care and domestic work through the provision of public services, 

infrastructures and social protection policies, as well as the promotion of shared responsibility within the household 

and the family.1 It is in this context that Statistics Portugal releases the results of the 2025 module of the Labour 

Force Survey on "Reconciliation between work and family life". 

 

1 For more information, see the Statistics Portugal website. 
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The objective was to gather information that would enable an assessment of the mutual impact of professional and 

family responsibilities, as well as to understand the strategies adopted and the constraints experienced by individuals 

in their efforts to achieve a work-life balance. To this end, the data collection was organized into four submodules: 

childcare; care for relatives who are ill, frail or with disabilities; flexibility of work arrangements; and career breaks. 

The module on "Reconciliation between work and family life" was carried out together with the Labour Force Survey 

throughout 2025, following a subsampling strategy in line with the European regulation for this statistical operation.2 

Acknowledging the importance of grandparents in the provision of childcare, even when they are still part of the 

active population, the target population corresponded to individuals aged 18 to 74 years (7,825.7 thousand people3), 

although, in matters related to career breaks, the upper age limit was restricted to 54 years to minimise memory 

effects. 

The subject of this module had been previously surveyed (in 2005, 2010 and 2018) with other sets of variables having 

been collected for different age groups, hence comparison of these is not recommended. However, under the 

Integrated European Social Statistics Framework Regulation, the current set of variables is one of six that will be 

collected regularly every eight years in a comparable manner, with the next round scheduled for 2033. 

In this Press Release, the main results are presented, and the attached Excel tables contain more detailed data, 

also linked with other variables obtained in the context of the Labour Force Survey. 

 

2. MAIN RESULTS 

2.1. CHILDCARE 

The aim of this submodule was to identify the population providing care for children, stepchildren and 

grandchildren4 under the age of 15, to assess the extent to which child carers make use of childcare services and, 

where such services are not used, to ascertain the main reason for this. 

It was also intended to assess whether care is provided to children living with the family and/or to children living 

in another household, as it is understood that this is a circumstance that can significantly affect individuals’ work- 

-life balance. 

 
 

 

2 For more information, see the attached Technical Note. 

3 These estimates have by reference the monthly estimates of the resident population calculated from the final results of Census 2021. 

4 To make the text easier to read, this Press Release refers only to children and grandchildren, according to the situation under analysis. It should also be 

noted that the term ‘child’ includes biological and adopted children, as well as children in foster care or under the legal custody of the respondent (including 

children in the legal guardianship of grandparents, siblings, uncles or aunts, or godparents, among others). Similarly, children whom the respondents’ children 

or stepchildren may have in foster care were considered as ‘grandchildren’. 
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Existence of care responsibilities 

This question was addressed to all people aged 18 to 74 (7,825.7 thousand people), and the results show that 28.9% 

indicated that they had care responsibilities. The majority takes care of children under the age of 15 living in the 

household (22.6%), while a minority takes care of children living in another household (0.7%) or are in a mixed 

situation, with some children living in the household and others outside it (0.4%)5. It should also be noted that 5.2% 

of respondents provide care to grandchildren aged under 15, whilst not having any children of their own in this age 

group in their care.6 

 

Figure 1 

REGULAR CARE PROVIDED TO CHILDREN UNDER 15, BY SEX (%) 

 
 

The indication of care was more common among women (30.9%), although more men reported caring only for 

children under the age of 15 living outside the household (1.3% vs. 0.2%), among those aged 35 to 44 (64.5%), with 

tertiary education (33.7%) and employed (34.3%). Among those in employment, 2.7% cared for grandchildren under 

the age of 15. 

 
 

 

5 Children who alternate their stay between their (separated) parents’ home for identical periods are considered as members of the household in which they 

are staying during the reference week. Those whose shared custody arrangement determines a longer period of residence with one of the parents are 

considered members of that relative's household. 

6 Only respondents who stated that they did not have children under the age of 15 in their care were asked about whether they had any grandchildren under 

the age of 15 in their care. 
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Use of childcare services 

This question aimed to assess the extent to which people aged 18 to 74 who regularly looked after children under 

the age of 15 - living or not with the caregiver – used childcare services (1,857.6 thousand people).7 

Childcare services were defined as all social, educational or cultural support services provided by professional 

entities, whether public or private, established for this purpose, whether paid or subsidized. These included, for 

example, crèches, nannies, nurseries, kindergartens, pre-schools, leisure centres and the family support services. 

Care provided to children by professional private individuals (i.e., accredited to provide care) in return for payment 

was also taken into account. However, the occasional use of childcare services (only during school holidays, for 

example) was not considered, nor was the help or support provided by family members, friends, neighbours or 

acquaintances who were not professionals carers - even if paid - or extracurricular enrichment activities (AEC), sports 

clubs and sports practices, language courses, dance classes, music classes, or other learning activities. 

The results of the module indicate that 51.6% of these people used childcare services, with 9.0% reporting using 

them only for some of their children and 42.6% for all their children. 

The use of these services was more common among residents of Grande Lisboa (56.6%), was similar among men 

(52.0%) and women (51.1%), among people aged 18 to 34 (63.3%), those with tertiary education (56.1%), employed 

(53.5%) and unemployed people (42.9%). 

Among those in employment, the proportion of those using these services was higher among employees (54.3%), 

namely those on permanent work contracts (54.4%), than among the self-employed (49.3%); in the latter group, it 

was more common among self-employed workers without employees (50.7%) than among employers (46.3%). It 

should also be noted that workers who set their own working hours, although with restrictions, were the ones who 

most used childcare services (58.7%), as were those working from home (56.8%) and full-time (53.9%). The number 

of jobs and shift work do not seem to influence the use of these services. 

 

 

 

7 It does not include those who care for grandchildren under the age of 15 and do not take care of dependent children in that age group. 
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Figure 2 

USE OF CHILDCARE SERVICES, BY SEX (%) 

 

 

Reasons for not using childcare services 

Among persons aged 18 to 74 who, while regularly caring for children under the age of 15, did not use childcare 

services or only used them for some of their children (1,064.3 thousand), the main reason for not using such services 

was asked. 

‘Care is arranged by the person or together with partner’ was the most indicated reason by respondents (47.6%), 

followed by ‘Care is arranged with the support of grandparents or other persons’ (22.9%) and ‘Children take care of 

themselves’ (11.8%). The categories ‘There are no vacancies or childcare services accessible’ and ‘They are too 

expensive’ were pointed out by 6.5% and 5.0% of respondents, respectively. 

‘Care is arranged by the person or together with partner’ was the justification most mentioned by men (48.7%) than 

by women (46.6%). The use of the support of grandparents or other people was more frequent in Oeste a Vale do 

Tejo (27.5%) and less in the Algarve (15.6%). And ‘Children take care of themselves’ was a reason most invoked by 

those who have completed, at most, the lower secondary education (13.6%) and by self-employed workers without 

employees (14.7%). 
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Figure 3 

REASON FOR NOT USING CHILDCARE SERVICES, BY SEX (%) 

 
Note: (a) The "Other reason" option also includes the response modality ‘They are not of sufficient quality or other service-related issues’. 

 

2.2. CARE FOR RELATIVES WHO ARE ILL, FRAIL OR WITH DISABILITIES 

To supplement the information collected in the previous submodule, the second set of questions focused on care 

responsibilities for dependent family members aged 15 and over, whilst also assessing whether these family 

members live with the caregiver. 

This information is essential for a more in-depth analysis of the impact of caregiving on carers' participation in the 

labour market and for assessing the need for additional public structures and policies to support families. 

 

Existence of caregiving responsibilities 

This question was addressed to all people aged 18 to 74 (7,825.7 thousand people), and it was found that 7.1% 

reported looking after or caring for, for several hours a week, family members aged 15 and over who need assistance 

due to illness, disability or old age. 

Most of them provide care for dependent family members aged 15 and over who live outside the household (3.7%), 

with this occurrence being more common among women (4.5%), residents in Centro region (4.8%), people aged 45 

to 54 (5.2%), those with tertiary education (4.2%) and in similar proportions among employed (3.8%) and 

unemployed people (3.9%). 
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Figure 4 

REGULAR CARE PROVIDED TO DEPENDENT FAMILY MEMBERS AGED 15 AND OVER, BY SEX (%) 

 
 

Restricting the analysis to the employed population who indicated providing care to people living outside their 

household, it was found that this was more common among self-employed workers (4.3%), particularly those 

without employees (4.5%), than among employees (3.7%), with those on permanent work contracts standing out in 

this subgroup (4.0%). It should also be noted that the provision of care was most frequently reported by employed 

persons with two or more jobs (5.0%), by those who set their own working hours albeit with restrictions (4.6%) and 

by those who work from home (5.5%). 

A different pattern is observed among those reporting that they provide care for dependent family members aged 

15 and over living in the household (2.6%): it was most commonly reported by residents in Região Autónoma da 

Madeira (4.8%), people aged 55 to 74 (3.7%), those who have completed, at most, the lower secondary education 

(3.4%), among unemployed (3.5%) or economically inactive persons (3.8%) and, among the employed (2.1%), it was 

more common among those working part-time (3.5%) and those not working at home (2.1%), with no significant 

differences observed according to the number of jobs (with only one job: 2.1%; with two or more jobs: 2.0%). 

 

Weekly duration of care provision 

People aged 18 to 74 who reported providing regular care to dependent family members aged 15 and over 

(556.9 thousand) were asked to indicate the average number of hours per week devoted to such care. 

28.0% reported spending 30 or more hours in such care, with a distinction between men (22.7%) and women 

(31.1%). This weekly hour range was most mentioned by residents of Peninsula de Setúbal (34.3%), people aged 55 

to 74 (33.8%) and those who have completed, at most, the lower secondary education (35.3%), as well as by 
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economically inactive people (46.5%) and unemployed (28.6%). Nevertheless, 16.7% of the employed population 

also indicated that they spent this number of hours per week to caring for dependent family members aged 15 and 

over, with this being more common among those who set their own working hours without restrictions (19.6%) and 

among those who work part-time (29.5%). 

It is worth noting that the second and third most frequently reported time categories – 5 hours to less than 10 hours 

(23.2%) and less than 5 hours (20.2%) - were more commonly referred by men (25.5% and 24.2%, respectively). 

 

Figure 5 

WEEKLY DURATION OF CARE PROVIDED TO DEPENDENT FAMILY MEMBERS AGED 15 AND OVER, BY SEX (%) 

 

 

2.3. FLEXIBILITY OF WORK ARRANGEMENTS 

This submodule aimed to assess the effects of care responsibilities on the work life of caregivers, enabling the 

identification of the characteristic of the professional activity that most hinders the work-life balance. 

 

Effects of care responsibilities on employment 

All employees aged 18 to 74 with regular care responsibilities for children or grandchildren under the age of 15 

and/or for dependent family members aged 15 and over (2,043.1 thousand people) were asked whether these 

responsibilities forced any change in their professional life.8 

 

8 If several changes were made, respondents were asked to identify the one which, in their opinion, had most helped them to balance their working life with 

their care responsibilities. 
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80.3% of respondents stated that they had not made any work-related changes; this response was 10.8 percentage 

points more common among men (86.0%) than among women (75.2%). 

 

Figure 6 

EFFECTS OF CAREGIVING ON WORKING LIFE, BY SEX (%) 

 
Note: (a) The category ‘Made another work-related change’ includes the response options ‘Currently absent from work’, ‘ tarted working remotely on a 
regular basis’, ‘Took on less demanding task at work’ and ‘Made another work-related change’. 

 

Among the 19.1% who reported that caregiving had affected their professional life, the most mentioned effect was 

the change in working schedule without any change to the required workload (7.2%). This change was most 

frequently reported among residents of the Algarve (8.0%), by women (8.3%), people aged 18 to 34 (7.8%), those 

with tertiary education (9.2%), self-employed (8.9%), particularly those without employees (9.4%), people employed 

with two or more jobs (10.6%), those who set their own working hours albeit with restrictions (11.7%), who worked 

from home (9.6%) and working full-time (7.3%). 

It should be noted that 3.3% of respondents indicated that they had changed jobs or employers to better balance 

their working life with their care responsibilities, and that 2.8% had reduced their working hours. 

 

Main obstacle to work-life balance 

The same group of the employed population aged 18 to 74 with regular care responsibilities for children or 

grandchildren under the age of 15 and/or for dependent family members aged 15 and over (2,043.1 thousand 

people) was asked to identify the characteristic of their work that most hinders the work-life balance. 
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Figure 7 

MAIN OBSTACLE TO WORK-LIFE BALANCE, BY SEX (%) 

 
 

The difficulty most mentioned by the 39.0% of respondents who identified a constraint to reconciling work with care 

responsibilities was long working hours (11.8%), followed by the unpredictable or atypical working schedule9 (9.3%), 

demanding or exhausting work (8.9%), and by the very time-consuming commutes between home/work/home 

(6.0%), among other work-related difficulties (3.0%). 

Two out of five women identified aspects of their work that make it difficult to provide family care (40.5%), 

identifying long working hours (12.6%) and demanding and exhausting work (10.1%) as the main ones. On the other 

hand, among the 37.2% of men who acknowledged obstacles to work-life balance, the most mentioned difficulty 

was the unpredictable or atypical working hours (10.5%). 

 

2.4. CAREER BREAKS 

The last submodule aimed to examine changes to usual working patterns and, in particular, career breaks related 

to the need to care for children and their duration. As parental leave is a form of career break, the questions 

focused on the use of initial parental leave10, extended parental leave and/or childcare leave as a strategy to 

reconcile work and family life.11 

 

 

9 This includes shift work, night work and/or weekend work. 

10 Formerly known as 'Maternity/Paternity Leave'. For the sake of license recognition, this designation was used in the questions put to the respondents. 

11 For information on the different types of leaves, please refer to the Technical Note at the end of this Press Release. 
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Use of parental leave 

People aged 18 to 54 were asked whether they had raised (or were raising) any children.12 Those who answered 

positively (2,735.7 thousand people) were asked whether, during their working life 13 , they had taken 

maternity/paternity leave, extended full-time parental leave or other childcare leave as a strategy for reconciling 

work and family life. 

 

Figure 8 

USE OF PARENTAL LEAVE, BY SEX (%) 

 
 

21.1% indicated that they had never taken any of the types of leave abovementioned. This response was most 

common among residents of Região Autónoma dos Açores (29.1%), men (28.1%), people aged 45 to 54 (24.2%) and 

those who have completed, at most, the lower secondary education (30.7%). Taking into account current or past 

employment status, the response that they had never taken parental leave was most frequently given by 

economically inactive persons (42.9%), by those who are or have been self-employed (36.6%), in the primary sector 

(41.1%) and, consequently, with the occupation of "Skilled agricultural and fishery workers" (45.3%), followed by the 

occupational group of "Elementary occupations" (32.6%). Among those currently in employment, this response was 

most common among those with two or more jobs (21.9%). 

 

12 Biological and adopted children were considered to be ‘children’, as were children under the age of 15 in the interviewee’s legal custody or in foster care. 

Stepchildren were not included. Grandparents with legal custody of their grandchildren (where custody began before the child reached the age of 15) were 

instructed to count them as children for the purposes of this submodule, as were siblings, uncles, godparents, among others, with legal custody of children 

under similar circumstances. 

13 Given the scope of the question, it targeted the population aged 18 to 54 who had raised at least one child and who are currently in employment or, if not 

currently employed, have previous work experience. 
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Of the total number of persons under analysis, 76.9% indicated that they had taken parental leave, with 83.0% of 

women and 69.4% of men reporting this. Initial parental leave was taken by 66.0% of respondents, whilst extended 

full-time parental leave and/or other types of childcare leave were taken by 3.7% of the respondents, with 7.2% of 

respondents having taken a combination of these two sets of leaves. The latter response option was selected by 

10.1% of women and 3.7% of men. 

 

Duration of career breaks to care for children 

The group comprising those aged 18 to 54, in employment or not non-employed but with previous professional 

experience, who raised at least one child, and took parental leave (2,103.0 thousand people) was asked about the 

total duration of all career breaks they had taken related to this type of leave. 

The most common duration was ‘more than 2 months up to 6 months’ (35.3%), with a clear difference between men 

(13.1%) and women (50.6%). In fact, 81.3% of men reported short cumulative durations: ‘up to 1 month’ (51.1%) 

and ‘more than 1 month up to 2 months’ (30.2%). In contrast, the longest periods of leave were reported almost 

exclusively by women: 91.5% were on parental leave for at least 2 months (31.2% indicated a total absence to work 

of ‘more than 6 months up to 1 year’). 

Figure 9 

DURATION OF PARENTAL LEAVE, BY SEX (%) 

 

Note: Categories of breakdown for which reliability analysis prevents the disclosure of the associated estimate are not shown in the Figure  
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TECHNICAL NOTE 

LABOUR FORCE SURVEY 

The main purpose of the Labour Force Survey (LFS) is to classify the population in terms of their participation in 

the labour market. It is a quarterly sample survey, addressed to all persons living in the national territory. 

Most of the characteristics observed in this survey report to the situation in one pre-defined week (from Monday 

to Sunday), known as reference week. The reference weeks are uniformly distributed throughout the quarters and 

years. The interviews usually take place in the week following the reference week. 

The information is obtained directly, through computer-assisted interview by using a mixed data collection mode: 

the initial interview is done face-to-face by an interviewer visiting the household and the other five interviews are 

done by telephone if certain requirements are met. 

The LFS sample is divided into six subsamples (rotations/waves), and in each quarter a subsample is replaced by a 

new one (selected under the same design) after being observed for six consecutive quarters. This rotation design 

introduces a longitudinal component, thus allowing the follow-up of persons who remain in the sample for a 

maximum period of one and a half year. 

For more detailed information, consult the Labour Force Survey methodological document (only in Portuguese), 

available at https://smi.ine.pt/ (tab Methodological documentation; theme "Labour Market"). 

 

REGULAR AND AD HOC MODULES OF THE LABOUR FORCE SURVEY 

The Labour Force Survey annual modules are thematic surveys, of small dimension, on issues considered of interest 

for the characterisation of the labour market and are intended to supplement the information gathered from the 

core questionnaire of the LFS. The questions of these surveys are meant primarily to obtain more detailed 

information on a specific topic that will be used to define and/or monitor specifically European policy initiatives. 

Due to this goal, these modules are held every year and some of the topics covered are repeated cyclically, 

depending on the needs and interest of the topic under analysis. 

With the entry into force of the Integrated European Social Statistics (IESS Framework Regulation),14 two changes 

were introduced in these annual modules held simultaneously with the Labour Force Survey: (i) the selection of six 

topics to be collected regularly every eight years, interspersed with ad hoc topics (single collection) every four 

years; (ii) and the collection via subsampling strategy (commonly known as the wave approach strategy). 

 

 

14 Regulation (EU) 2019/1700 of the European Parliament and of the Council of 10 October 2019 (https://eur-lex.europa.eu/eli/reg/2019/1700/oj). 

https://x.com/pt_ine
https://www.youtube.com/channel/UCDNaM16x_CTjzs_Hg0qrzLw
https://www.linkedin.com/company/ine/?originalSubdomain=pt
https://www.instagram.com/pt_ine/
https://www.facebook.com/INEPORTUGAL/
https://smi.ine.pt/DocumentacaoMetodologica/Detalhes/1805
https://smi.ine.pt/
https://eur-lex.europa.eu/eli/reg/2019/1700/oj
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The subsampling strategy (wave approach) consists of taking advantage of the organization of the LFS sample in 

rotations (waves). This characteristic enables the construction of an annual microdata base corresponding to 1/3 

of the complete annual sample. This means that the collection of information is carried out throughout the four 

quarters of the year, and, in each quarter, the eight-yearly questions are asked only to 2/6 of the complete 

quarterly sample dwellings (the entry and exit waves). In subsequent interviews, these households answer only to 

the quarterly questions, regardless of the result of the first interview. Therefore, the microdata base with the 

questions collected via the wave approach strategy is not completed until the end of the 4th quarter of each year. 

This methodology reduces the statistical burden on households and, consequently, the interview time, since they 

only respond to the entire questionnaire in one of the four quarters of the year. 

The regular 2025 module of the Labour Force Survey on "Reconciliation between work and family life" was carried 

out with co-funding from the European Union and was aimed at the population aged 18 to 74, residing in national 

territory. However, for some of its questions, the upper age limit was limited to 54 and/or to a specific labour 

status. 

The weighting factors of persons in the wave approach subsample are adjusted to ensure their consistency with 

the weighting factors for the annual averages obtained from the complete sample for the target population of the 

module at labour status level (employed, unemployed and inactive population), sex (male, female) and age groups 

(18-24, 25-34, 35-44, 45-54, 55-64, and 65-74), as well as at the highest completed level of education and at 

professional status of the employed population. 

For more detailed information on this statistical operation, consult its methodological document (only in 

Portuguese) available at Statistics Portugal website. 

Attached to this Press Release, an Excel file with a set of result tables is also published. An anonymized microdata 

base is also available to accredited researchers for scientific research purposes. 

The Labour Force Survey weights were calibrated by using the monthly estimates of resident population calculated 

from the final results of Census 2021. 

Due to rounding, the totals in tables and diagrams do not always match the sum of parts. 

Topics (fixed periodicity) Regular Collection year

Labour market situation of migrants and their immediate descendants (8Y) Yes 2021

Ad hoc subject - Job skills No 2022

Pensions and labour market situation (8Y) Yes 2023

Young people on the labour market (8Y) Yes 2024

Reconciliation between work and family life (8Y) Yes 2025

Ad hoc subject - Digital Platform Employment No 2026

Work organisation and working time arrangements (8Y) Yes 2027

Accidents at work and other work-related health problems (8Y) Yes 2028

https://x.com/pt_ine
https://www.youtube.com/channel/UCDNaM16x_CTjzs_Hg0qrzLw
https://www.linkedin.com/company/ine/?originalSubdomain=pt
https://www.instagram.com/pt_ine/
https://www.facebook.com/INEPORTUGAL/
https://smi.ine.pt/DocumentacaoMetodologica/Detalhes/1811
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SOME CONCEPTS 

Employed: person aged 16 to 89 who, during the reference period, was in one of the following situations: 

• worked for at least one hour for a wage or salary, in cash or in kind (including unpaid family work); 

• had a formal attachment to his/her job but was not at work temporarily; 

• was in early retirement but working in the reference week. 

 

Employee: An individual who works under the authority and direction of another person, subject to a written or 

oral employment contract, which give him/her a basic remuneration which is not directly dependent upon the 

revenue of the unit for which he/she works. 

 

Working hours: The beginning and end of the normal daily work period, established by the law or collective 

agreement or by a rule of the enterprise/institution. 

 

Parental leave: Leave in the scope of parenthood protection, that gives working fathers and mothers the right to 

be absent from work to take care of his or her baby. It includes the following modalities: initial parental leave, 

initial parental leave taken exclusively by the mother, initial parental leave taken exclusively by the father, and 

initial parental leave to be taken by one parent when the other is unable to. 

 

Initial parental leave: Parental leave granted to working mothers and fathers to take time off work for a period of 

up to 120 or 150 consecutive days, depending on the parents’ choice, which may be shared following the birth (or 

adoption of a child under the age of 15). An additional 30 consecutive days are added to the periods indicated in 

cases where the leave is shared, provided that each parent takes, on an exclusive basis, a period of 30 consecutive 

days following the mother’s compulsory period of leave (six weeks following the birth). 

 

Extended parental leave: Leave which entitles working parents to care for a child or adopted child aged six or 

under. This leave can be taken in one of four ways, either consecutively or in up to three separate periods: 

• extended parental leave (full-time) for three months;  

• part-time work for 12 months, with normal working hours equal to half of full-time hours;  

• alternating periods of extended parental leave and part-time work, where the total duration of the absence 

and the reduction in working hours is equal to normal working periods of three months;  

• intermittent absences from work of duration equal to normal working periods of three months, provided 

that these are foreseen in collective labour agreements. 

 

Childcare leave: Once the entitlement to ‘ xtended  arental  eave’ has been exhausted, parents are entitled to 

childcare leave, either consecutively or in blocks, up to a maximum of 2 years; this leave is extended to 3 years in 

the case of a third child or subsequent children. 

https://x.com/pt_ine
https://www.youtube.com/channel/UCDNaM16x_CTjzs_Hg0qrzLw
https://www.linkedin.com/company/ine/?originalSubdomain=pt
https://www.instagram.com/pt_ine/
https://www.facebook.com/INEPORTUGAL/
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Leave to care for a child with a disability or chronic illness: Parents are entitled to leave for a period of up to 6 

months, extendable to 4 years, to care for a child with a disability or chronic illness; however, if the child with a 

disability or chronic illness is aged 12 or over, the need for care must be confirmed by a medical certificate (the 

rules and requirements are the same as those already explained in the previous point regarding childcare leave). 

https://x.com/pt_ine
https://www.youtube.com/channel/UCDNaM16x_CTjzs_Hg0qrzLw
https://www.linkedin.com/company/ine/?originalSubdomain=pt
https://www.instagram.com/pt_ine/
https://www.facebook.com/INEPORTUGAL/

