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30 June 2025 
YOUNG PEOPLE ON THE LABOUR MARKET – Labour Force Survey module 

2024 

 

16.8% OF YOUNG PEOPLE AGED 15 TO 34 HAVE DROPPED OUT OF AT LEAST ONE LEVEL OF 

EDUCATION DURING THEIR EDUCATIONAL PATH 

 

The 2024 Labour Force Survey module on "Young people on the labour market" focused on identifying the 

abandoned educational paths and the reasons for discontinuing these studies, as well as on the relationship 

between job requirements and young people’s academic training and skills. 

Among the population aged 15 to 34, 16.8% of respondents said they have not completed at least one level of 

education. Of these, half (50.8%) have dropped out of a tertiary education course. The main reasons for dropping 

out were "financial or work-related reasons" (30.1%) and the perception that "the course was too difficult or did 

not meet interests or needs" (28.2%). 

In the sub-group of those with tertiary education, 12.4% completed at least one vocationally oriented 

qualification at upper secondary or post-secondary level, thus having had work experience as part of the school 

curriculum. 

In the population aged 16 to 34 who are employed or who, although not employed, have previous work 

experience, one in five (20.8%) considered their level of education to be higher than the requirements of the job 

they do (or did) and a similar proportion (22.7%) reported having more skills than necessary to carry out their 

job duties. Nevertheless, in the sub-group of those who have completed upper secondary education or higher, 

41.3% considered that their field of education fully or almost fully meets their job requirements. 

 

 

1. Introduction 

The analysis of the relationship between the tasks carried out at work and the academic training and skills that 

workers hold is of great importance for the design of public employment policies relating to the integration of 

young people into the labour market. It is in this context that Statistics Portugal releases the results of the 2024 

Labour Force Survey module on "Young people on the labour market". 

This module focuses, initially, on identifying formal educational paths that were started but not completed – levels 

of education or training courses with school equivalence that were started but not completed – and the reasons 

for discontinuing these studies. It also focussed on the existence of work experience integrated into the school 

curriculum. 

After, it identifies situations of underqualification and overqualification in terms of educational attainment and 

professional and/or personal skills, relative to what is required to perform the tasks in the current or previous job, 

considering three areas of observation: level of education, field of education and training, and skills. 
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The "Young people on the labour market" module was carried out simultaneously with the Labour Force Survey 

throughout the year of 2024, following a sub-sampling strategy in accordance with the European regulation for 

this statistical operation.1 The target population corresponds to individuals aged 15 to 34 years (2,243.1 thousand 

people) but, in the questions related to present or past work experience, the lower age limit was restricted to 16, 

in line with the employment concept in force in the LFS. 

The subject of this module had already been surveyed previously (2000, 2009 and 2016), but always based on 

different sets of variables, making comparison impossible. However, under the Integrated European Social 

Statistics Framework Regulation, the current set of variables is one of six that will be collected regularly every 

eight years in a comparable manner, with the next edition scheduled for 2032. 

In this Press Release the main results are presented, while more detailed data is provided in the attached Excel 

tables relating them to others obtained in the context of the Labour Force Survey. 

 

2. Main results 

2.1. Educational background 

To better understand the educational paths of young people on the labour market, those aged 15 to 34 

(2,243.1 thousand) were asked if they had ever started, but not completed, any level of education or training 

course with school equivalence. A positive response included changes of subject in secondary education (general 

or vocational) and/or in tertiary education (for example, starting a bachelor’s degree in Sociology that was not 

completed, even if they subsequently successfully completed a bachelor’s degree in Economics). 

The vast majority (1,827.8 thousand; 83.2% of respondents2) said they did not have that experience, while 

369.4 thousand (16.8%) mentioned that they have at least one level of education not completed. Focusing on the 

latter group and analysing some characterisation variables, there are differences between men (19.2%) and 

women (14.3%) and an increasing relationship between age and not completing level of education (between 6.4% 

in the 15 to 19 age group and 22.8% in the 30 to 34 age group). On the other hand, the higher the level of 

education already completed, the lower the proportion of those who have dropped out of grades or courses in 

their education (21.1% among those who have completed, at most, the first or second stages of basic education 

compared to 12.9% of those with tertiary education). 

Considering their labour status, 25.4% of the unemployed population aged 16 to 34 said they had not completed 

at least one level of education, compared to 19.9% of the employed population and 10.2% of the inactive 

 

1 For more information, please see the attached Technical Note. 

2 The shares presented in this Press Release have been calculated excluding non-responses, the number of which varies according to the variable analysed 

(between 1.0% of the 369,4 thousand people who were asked to identify the highest level of education they had not completed (Table 2) and 5.8% of the 

1,299.4 thousand people who were asked for their opinion on the matching between their field of education and training and the requirements of their 

current or previous job (Table 6), according to the attached Excel file). 
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population. Among those with current or previous work experience3, the proportion of school leavers is higher in 

the Industry, construction, energy and water sector (22.5%). 

 

Figure 1. Existence of levels of education not completed 

 

Source: Statistics Portugal, 2024 Labour Force Survey module on "Young people on the labour market". 

 

Of the 369.4 thousand people who had started and not completed at least one level of education, nearly half of 

them (50.8%) have dropped out of a tertiary education course, 39.0% an upper secondary or post-secondary non-

tertiary course and 10.3% had not completed a grade of basic education. 

More men reported having dropped out of a year of school in basic education (11.1%) or in upper secondary and 

post-secondary education (40.2%) and more women mentioned not completing a tertiary education course 

(53.6%). Considering the age groups, most respondents reported having dropped out of a tertiary education 

course, except for the youngest (aged 15 to 19), whose most mentioned level was the upper secondary and post-

secondary education (68.5%). 

Among those who have completed, at most, the first or second stages of basic education (the 9th grade), the vast 

majority reported having dropped out of upper secondary or post-secondary education (73.1%) and, similarly, 

71.1% of those with upper secondary education reported not having completed a tertiary education course. It 

 

3 The analysis by occupation and by economic activity (for graphic simplification, the primary, secondary and tertiary sectors are identified in the Figures in 

this Press Release as "Agriculture", "Industry" and "Services") includes employed individuals and those who, although not employed, have previous work 

experience and left their previous job 7 years ago or less. 

20.2

22.5

17.0

0.0

10.2

25.4

19.9

0.0

12.9

16.7

21.1

0.0

22.8

21.5

15.6

6.4

0.0

14.3

19.2

0.0

16.8

79.8

77.5

83.0

0.0

89.8

74.6

80.1

0.0

87.1

83.3

78.9

0.0

77.2

78.5

84.4

93.6

0.0

85.7

80.8

0.0

83.2

0 10 20 30 40 50 60 70 80 90 100

Services
Industry

Agriculture

Inactive
Unemployed

Employed

Tertiary
Secondary

Basic (at most)

Aged 30 to 34
Aged 25 to 29
Aged 20 to 24
Aged 15 to 19

Women
Men

Total

At least one level of education not completed No

%



 

 
YOUNG PEOPLE ON THE LABOUR MARKET – 2024 Labour Force Survey module 

 

4/14 

should be noted, however, that 88.6% of those with tertiary education who dropped out of a level of education 

in their educational path dropped out of a tertiary education course (quite possibly, they changed their study 

course). 

Dropping out of tertiary education courses was more common among employees (55.6%), while non-completion 

of upper secondary or post-secondary education courses was higher among the unemployed (44.4%) and inactive 

(41.3%). Among those with current or previous work experience in the Industry, construction, energy and water 

sector, the level of education most abandoned was the upper secondary or post-secondary education (47.5%) 

and in the Services sector it was the tertiary education (58.8%). 

 

Figure 2. Highest level of education not completed 

 

Source: Statistics Portugal, 2024 Labour Force Survey module on "Young people on the labour market". 

Note: The Figure does not show the breakdown categories whose reliability analysis prevents the associated estimate from being published. 
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construction, energy and water sector (41.4%). On the other hand, the reason "the course was too difficult or did 

not meet interests or needs" was similarly indicated by men (28.7%) and women (27.5%), but more so by people 

aged 15 to 19 (43.9%), with tertiary education (36.6%), in the inactive population (40.9%) and with professional 

experience in the Services sector (27.0%). 

 

Figure 3. Main reason for leaving the highest level of education not completed 

 
Source: Statistics Portugal, 2024 Labour Force Survey module on "Young people on the labour market". 

Note: The Figure does not show the breakdown categories whose reliability analysis prevents the associated estimate from being published. 
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4 For more information on vocational or professional courses, please see the Technical Note. 
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to 24 age group and 13.5% in the 30 to 34 age group), being observed a similarity between the employed (13.0%) 

and the unemployed (13.3%)  and a higher proportion among those with current or previous professional 

experience in the Services sector (13.0%). 

 

Figure 4. Population with tertiary education, according to the successful completion of a secondary or post-secondary 
vocational course 

 
Source: Statistics Portugal, 2024 Labour Force Survey module on "Young people on the labour market". 

Note: The Figure does not show the breakdown categories whose reliability analysis prevents the associated estimate from being published. 
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2.2. Labour market participation 

The module also focused on identifying situations of underqualification and overqualification of educational 

attainment and professional and/or personal skills in relation to what is required to carry out the tasks performed 

in the current or previous job, considering three areas of observation: level of education, field of education and 

training, and skills. 

Thus, the population aged 16 to 34, employed and not employed with previous work experience 

(1,540.5 thousand) was asked to indicate whether, in their opinion, the highest level of education they had 

concluded corresponded to their job requirements 5 . The vast majority (72.9%) felt that their educational 

qualifications matched their job requirements, while one in five (20.8%) said they had more qualifications than 

needed and 6.4% said they had fewer qualifications. 

 

Figure 5. Match between the highest completed level of education and the requirements of the current/last main job 

 

Source: Statistics Portugal, 2024 Labour Force Survey module on "Young people on the labour market". 

Note: The Figure does not show the breakdown categories whose reliability analysis prevents the associated estimate from being published. 
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(83.2%) or who, although not employed, had previous work experience (16.8%), in which case the results were based on the requirements of their last job. 

For the sake of language simplification, only one verbal tense is used. It should also be noted that, in both cases, the questions refer to professional 

requirements at the most recent time and not at the time of recruitment for the job. 
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Focusing the analysis on the group of those who considered that they had a higher level of education than that 

required by their job, it was observed that this opinion was shared more by women (22.1%) than by men (19.5%), 

decreasing between age groups (26.3% among those aged 16 to 19 compared to 19.2% among those aged 30 to 

34), but increasing by level of education (9.8% among those who have completed, at most, the first or second 

stages of basic education and 23.8% among those with tertiary education). 

Considering their labour status, the proportion of those who shared this opinion was lower among employed 

people (19.3%), higher among inactive people (31.5%) and mentioned by 23.5% of unemployed people looking 

for a new job, while the perception of having more qualifications than the job requires was higher among those 

with current or previous work experience in the Agriculture, forestry and fishing sector (32.0%) and among 

Elementary occupations (33.4%; Table 5 in the attached Excel file). 

 

To assess the matching between the field of education and training of the highest level of education completed 

and the job requirements, the question was asked to the sub-group of the population aged 16 to 34, employed 

or not employed with previous work experience, who had completed upper secondary education or higher 

(1,299.4 thousand people).6 The majority considered to exist a total or almost total match (41.3%) or to a large 

extent (16.4%). However, 16.8% said that there was no correspondence between their field of education and 

training and the job requirements7 and 6.6% said that, according to their perception, their job or highest level of 

education does not require a particular field8. 

Focusing the analysis on the group who felt that there was a total (or almost total) overlap between their field of 

education and training and the job requirements, it was noted that more women held this opinion (42.9%, 

compared to 39.6% of men), people aged between 25 and 29 (42.5%), with tertiary education (48.0%), 

unemployed looking for a new job (42.2%) or employed (42.1%) and with current or previous work experience in 

the Services sector (43.4%). Table 6 in the attached Excel file shows that this opinion was most shared by those 

working as Professionals (59.2%). 

 

  

 

6 It should be clarified that basic education is not organised into fields of education and training. 

7 This answer option covers situations in which, according to the individual's self-assessment, the field of education and training of their highest level of 

education completed has no connection with the specialised professional area in which they work (for example, an individual with a degree in history who 

works in an accountancy office). 

8 This proportion includes those who indicated that ‘the job does/did not require a particular area’ and those who stated that ‘the highest level of education 

at the time had no particular field’. Only those who were not employed but had previous professional experience could choose the latter category. 
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Figure 6. Match between the field of the highest completed level of education and the requirements of the current/last 
main job 

 

Source: Statistics Portugal, 2024 Labour Force Survey module on "Young people on the labour market". 

Note: The Figure does not show the breakdown categories whose reliability analysis prevents the associated estimate from being published. 
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In terms of labour status, it is a more common opinion among inactive people (31.4%) and unemployed people 

looking for a new job (26.6%) than among employed people (21.4%), and it was most mentioned by people with 

current or previous work experience in the Agriculture, forestry and fishing sector (32.3%) and by Elementary 

occupations (34.2%; Table 7 in the attached Excel file). 

 

Figure 7. Match between the personal skills and the requirements of the current/last main job 

 

Source: Statistics Portugal, 2024 Labour Force Survey module on "Young people on the labour market". 

Note: The Figure does not show the breakdown categories whose reliability analysis prevents the associated estimate from being published. 
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TECHNICAL NOTE 

LABOUR FORCE SURVEY 

The main purpose of the Labour Force Survey is to classify the population in terms of their participation in the labour market. 

It is a quarterly sample survey, addressed to all persons living in the national territory. 

Most of the characteristics observed in this survey report to the situation in one pre-defined week (from Monday to Sunday), 

known as reference week. The reference weeks are uniformly distributed throughout the quarters and years. The interviews 

usually take place in the week following the reference week. 

The information is obtained directly, through computer-assisted interview by using a mixed data collection mode: the initial 

interview is done face-to-face by an interviewer visiting the household and the other five interviews are done by telephone 

if certain requirements are met. 

The LFS sample is divided into six subsamples (rotations/waves), and in each quarter a subsample is replaced by a new one 

(selected under the same design) after being observed for six consecutive quarters. This rotation design introduces a 

longitudinal component, thus allowing the follow-up of persons who remain in the sample for a maximum period of one and 

a half year. 

For more detailed information consult the Labour Force Survey methodological document (only in Portuguese) available at 

Statistics Portugal website. 

 

AD HOC AND REGULAR LABOUR FORCE SURVEY MODULES 

The Labour Force Survey (LFS) annual modules are thematic surveys, of small dimension, on issues considered of interest for 

the characterisation of the labour market and are intended to supplement the information gathered from the core 

questionnaire of the LFS. The questions of these surveys are meant primarily to obtain more detailed information on a specific 

topic that will be used to define and/or monitor specifically European policy initiatives. Due to this goal, these modules are 

held every year and some of the topics covered are repeated cyclically, depending on the needs and interest of the topic 

under analysis. 

With the entry into force of the Integrated European Social Statistics (IESS) Framework Regulation9, two changes were 

introduced in these annual modules carried out simultaneously with the Labour Force Survey: (i) the selection of six topics 

to be collected regularly every eight years, interspersed with ad hoc topics (single collection) collected every four years; (ii) 

and the subsampling data collection strategy (commonly known as the wave approach strategy). 

 

 

9 Regulation (EU) 2019/1700 of the European Parliament and of the Council of 10 October 2019 (https://eur-lex.europa.eu/eli/reg/2019/1700/oj) 

https://smi.ine.pt/DocumentacaoMetodologica/Detalhes/1805
http://data.europa.eu/eli/reg/2019/1700/oj
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The subsampling strategy (wave approach) consists of taking advantage of the organisation of the LFS sample in waves. This 

feature enables the construction of an annual microdata base corresponding to 1/3 of the complete quarterly sample. This 

means that the information is collected over the four quarters of the year, and, in each quarter, the eight-year questions are 

only applied to 2/6 of the complete quarterly sample dwellings (entry wave and exit wave). In subsequent interviews, only 

quarterly questions are asked to these households, regardless of the result of the first interview. Therefore, the microdata 

base for the questions collected via the wave approach strategy is only completed after the end of the 4th quarter of each 

year. 

This methodology makes it possible to reduce the statistical burden on families and, consequently, the interview time, as 

they only respond to the entire questionnaire in only one of the four quarters of the year. 

The 2024 LFS regular module on "Young people on the labour market" targeted the population aged 15 to 34, residing on 

national territory and was carried out with co-funding from the European Union. However, for some of its questions the 

lower age limit was restricted to 16, in line with the employment concept in force in the LFS, and they were asked only to 

employed and non-employed individuals with previous work experience. 

The weighting factors of persons in the wave approach subsample are adjusted to ensure their consistency with the weighting 

factors for the annual averages obtained from the complete sample for the age group of the target population of the module 

(15 to 34) at labour status level (employed, unemployed and inactive population), sex (male, female) and age groups (15-19, 

20-24, 25-29, 30-34), as well as by highest completed level of education. 

For more detailed information on this statistical operation consult its methodological document (only in Portuguese) 

available at Statistics Portugal website. 

Attached to this Press Release, an Excel file with a set of result tables is also published. An anonymized microdata base is also 

available to accredited researchers for scientific research purposes. 

The Labour Force Survey weights were calibrated by using the resident monthly population estimates calculated from the 

final results of Census 2021. 

Due to rounding, the totals in tables and diagrams do not always match the sum of parts. 

  

Topics (fixed periodicity) Regular Collection year

Labour market situation of migrants and their immediate descendants (8Y) Yes 2021

Ad hoc subject - Job skills No 2022

Pensions and labour market situation (8Y) Yes 2023

Young people on the labour market (8Y) Yes 2024

Reconciliation between work and family life (8Y) Yes 2025

Ad hoc subject - Digital platform employment No 2026

Work organisation and working time arrangements (8Y) Yes 2027

Accidents at work and other work-related health problems (8Y) Yes 2028

https://smi.ine.pt/DocumentacaoMetodologica/Detalhes/1785
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SOME CONCEPTS 

Employed: person aged 16 to 89 who, during the reference period, was in one of the following situations: 

• worked for at least one hour for a wage or salary, in cash or in kind (including unpaid family work); 

• had a formal attachment to his/her job but was not at work temporarily; 

• was in early retirement but working in the reference week. 

 

Unemployed: person aged 16 and 74 who during the reference period met simultaneously the following situations: 

• neither had a job nor was at work; 

• had actively sought work, i.e. had actively searched for a paid or unpaid job during the specified period (reference 

period or the three previous weeks); and 

• was available for a paid and unpaid job. 

 

Inactive: Person aged below 16, above 89, 16 to 89 who, during the reference period, could not be considered active, i.e., 

was neither employed nor unemployed. 

 

Non-employed population: the whole of the unemployed population and the inactive population. 

 

Formal education: refers to education and training provided within a system of schools, colleges, universities, and other 

education and training institutions, where learning is organised, assessed and certified under the responsibility of education 

and training professionals. It consists of a hierarchical sequence of education and training, whereby completion of one level 

allows progression to higher levels. 

Thus, it encompasses all learning activities within the education and training system governed by the Ministry of Education, 

as well as training systems that issue certifications recognised by the Ministry of Education and equivalent to the levels of 

education in the formal educational system. 

 

Training courses equivalent to a level of education: these are courses, known as dual certification programmes, which 

confer both an educational qualification (a level of education) and a professional certification attesting to a set of 

professional competences required for the practice of a specific occupation. Examples include: 

▪ Recognition, Validation and Certification of Competences (RVCC) programme (either school-based or dual certification: 

school and professional)  

▪ Technological Courses 

▪ Specialised Artistic Courses 

▪ Professional Courses 

▪ Education and Training Courses (CEF) 

▪ Vocational Courses 

▪ Apprenticeship Courses 

▪ Adult Education and Training Courses (EFA) 

▪ Modular Training 
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▪ Recurrent Education 

▪ Alternative Curricular Paths 

▪ Secondary Education Completion Paths 

▪ National Apprenticeship System 

 

School dropout: refers to the abandonment or withdrawal from any formal learning activity without obtaining a diploma 

or final certification associated with that formal education, which would provide official recognition of completion by the 

relevant authorities. 


